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Evaluation of the Mentors in Violence Prevention (MVP) Programme
across Merseyside 2021/22

MVP is a school-based violence prevention programme, with a particular emphasis on gender-based violence, which aims to

increase non-violent bystander intervention through a peer education approach. In the 2020/21 academic year, MVP was piloted
in ten secondary schools across Merseyside. Findings from the evaluation of the 2020/21 pilot implementation supported the
continuation of MVP. In the 2021/22 academic year, 18 new schools across Merseyside were invited to take part, whist five
schools from the 2020/21 cohort continued to take part. The Public Health Institute, LIMU, were commissioned to continue
evaluation of MVP in 2021/22.
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Approximately 3,130 mentees from 20
schools received at least one MVP session.
Approximately 1,950 mentees from 11
schools received all five MVP sessions.
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training from MYA school had commenced delivery of the programme to
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Perceptions of the programme
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Increased positive attitudes to intervene as a bystander
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“I would have
walked away from
a fight before MVP

but now | walk
away and go and

Mentors Mentees

tell a teacher.” —
Mentor
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10.81 11.43 9.59 10.25

Decreased acceptability of violence
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Increased positive perceptions of
other students’ bystander behaviour
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Increased leadership skills
Overall, perceptions of the implementation and
> BN the impact of the programme have been positive.
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: : school.” — Mentor mentors. Overall, findings to date support the
\ / continued implementation of MVP across

Merseyside schools in 2022/23.




